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THE STAUGGLES

U.CS.

There have been statements from the shop stewards? committee, Thion
-and Labour leaders &ll claiming to. speak on behalf of the workers, Different
statements have been made by the Government, the liguidator and the bosses of
the new Govan-Linthouse Company. The source of the contradictions lies in the
interpretation of "maintaining all four yards with no loss of jobs" (which the
shop stewards® committee claim to be their objective) and "cumulative pro-
posals" (which they have agreed are a basis for negotiation).

The Government, having set up a.new company based on twe yards seem
to be negotiating. on a basis of splitting the four yards with no guarantees of
employment for the whole work force., I+t is hardly surprising that UCS workers
themselves find the situation confusing! -

During the work-in several ships have been completed and delivered.,
This has helped the liquidator to realise some of the company's assets which
have been inflated by funds collected throughout the labour movement (abpuﬁ_
£8,000 ~ £9,000 per week) tn pay for work carried out by the redundant men.

If the work-in continues in its present form the liquidator has
little to worry about., As more ships are completed the workers! bargaining
power will be reduced and Government policy can then harden, The shop stewards!
concern for !strict discipline! and 'maximum productivity' while still taking
orders from. management can only weaken the workers! position, i b

It has been argued, in support of the prresent strategy, that khis
struggle has already saved some jobs which by this time would otherwise have
been lost. We think this is a fallacy. 8ince the liquidator needed work to
continue on the ships to realize the company's assets (andvthese ships have
only recently been completed) there is no evidence asm yet: that this work-in has
saved jobs, i

. The Plessey workers at Alexandria are still occupying their factory.
They have been in control since September 3, a reflection of their determination
actively to struggle on their own terms against their old bosses. The employers
are still umable to have any effective say in the disposal of the factory or

the machines, For example, the workers are meintaining the machinery against
the wishes of the company who would rather bring in outside contractors.
























































































